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Abstract

The purpose of this research was to study The Impact of skills competencies and work
environments performing work that affects audit efficiency within the Patrol and Special Operation
Division regarding the level of opinions of police officers, administrative divisions, patrol, and
special operations divisions a total of 336 people with a sample of 183 people. Quantitative data

collection methods use questionnaires and estimating scales were used. Statistical data were also



E SSRU Journal of Public Administration Vol. 6 No. 3 September-December 2023

analyzed. Descriptive statistics percentage, mean, standard deviation Performing multiple
regression analysis.

The results showed that in the overview and each aspect of skills, knowledge, and
abilities, namely expertise of the profession, information technology system communication skills
at a high level, and the operating environment is executive support the independence of internal
auditors training and Development at a high level, and the efficiency of internal auditing. The
overview and each aspect is the quality of work. The amount of work, the time, and the cost of
the operation were high, and the efficiency of internal auditing the overview and each aspect is
the quality of work. The amount of work, the time, and the cost of the operation were at a high
level. It was found that the overall picture of skills, knowledge, competence, and the overall
picture of the operational environment affected the internal audit efficiency of the Patrol and

Special Operation Division —all aspects of independent significance at the 0.05 level.

Keywords: Skills, Operation Environment, Administrative Affairs, Patrol and Special Operation

Division
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USuuvesnuegluszauuin (X = 3.84) 3) auailddnglunisanidunu eglusgduuin (X = 3.83)
4) snuAunMYeIny aglusyiuinn (X = 3.78)
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wuvysUsEdnina nudn n1saruAun1EluAUENINLINR DUYBINTITAIUANT HaR B UTEANSNANTS
UfuRnue Feavayunguinisuinislisaniunisal ve4 Fred E.Fiedler (1967) lainanaliin anunisel
wdufimuaiiasldnisuimisluannnisaivgduioule dafunsuimsiedanuuandeiuly
anumsalfiuananaiu msuimadeaniunisaliadunsuiunganssunisuimsliidiiuaniunisal
Yos8sANTH 9 aglsfmu Finwzanuieuasnsaidwadsuindeussansnmnisnsanaeunely
AIUAMAINUBINY WU Auszuumaluladansauma luinagauinaelszansnmnisasiaasuniely
funuA ety fiseiuuddynieedad 0.05 eann szuumalulafansaumaiianuusiugiluns
Uszanana danuiuadenasdussansamlunszuiunisufifinu aenndoanunuideves @Sy
#iagw, 2561) IEAnwnsUszdiunanisnunuaelusaguuvnanisianssuunsnunuaeluees
wavtaluadiadedel wuin msvdmavienisindulaiia deslszuuinwimnuUasniovessyuy
asaumALazdoyaiiussavs s efianunsnidenlsiunsinaeunnugndes waziiszuuteyad
Anngrimnuidedldegiaiuszuy

aunAgiudon 2 anmuindounisujuiRnuidwadeuindetsednsawnisnsraseuniely
AUANAINYDINU WUTT AUNTATUAYUINEUINS suanuudassves gasiaaeunigludiunis
Hnausuukaznsiam dnadeuindeyUssansninnisnsivaeunely AununInuesny ag1situdAgy
Msadd MsatuayuaNLigiunsAnuotaiownainnisinsunisiisedesuients nestsdunis
mensnarUfiRnsiiey elvanudnshlaesueglusedumn uasdlefiansansiede wui fuims
Tanuddglumaimadldfunnmnsnasuuasiuughludfsfmy msfandnanuansoway
vinwzvesyaans awaulaussifiuiiddysonisneasuneluiingeny wuiieiivlusmideve g
ozl (2563) Anwai3esdnsnavesinuzinnaaeuuisouanddneaudnialunsufuiinuves
tiirmsnnatusuiy dihaumsesafuwsuiu wui mehaoumstns sl idelron
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